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Irvin Sam Schonfeld, Editor, 
City College of the City    
University of New York 
 
The Society for Occupational Health 
Psychology (SOHP) is the first pro-
fessional group of its kind in the 
United States. The development of 
the Society can be traced to the 
development of the field of occupa-
tional health psychology (OHP). OHP 
is an interdisciplinary partnership of 
the psychological and occupational 
health sciences. The goals of this 
partnership include the improvement 
of the quality of people’s working 
lives and the enhancement of the 
safety, health, and well-being of 
workers. To our knowledge the first 
time the term occupational health 
psychology became visible in the 
research literature is in 1986 in a 
book chapter by George Everly, Jr.; 
the concept of integrating occupa-
tional health and psychology, how-
ever, has been around much longer 
(see Julian Barling and Amanda Grif-
fiths’s fine history in a chapter in 
James Campbell Quick and Lois Tet-
rick’s Handbook of Occupational 
Health Psychology, APA Books). 
 
The professional development of the 
field in the United States can be 
traced back to 1990 and efforts by 
the American Psychological Associa-
tion (APA; Gwendolyn Keita, Heather 
Roberts Fox, and others) and the 
National Institute for Occupational 
Safety and Health (NIOSH; Steven 
Sauter, Joseph Hurrell, and others) 
who jointly organized a series of 
international conferences on work, 
stress, and health. Beginning in 1990, 
the conferences were conducted 
every two to three years. In addition, 
efforts were made to provide seed 
money to support the creation of 
post-doctoral positions in OHP. While 
two of these were established (one 
at Duke University and one at Wayne 
State University), it was soon real-
ized that the only way to train a 
significant number of graduate stu-
dents in this field would be to pro-
vide support for the development of 
graduate programs in OHP. Thus, the 
APA and NIOSH began to support 
the development of about 3 OHP 
graduate programs per year beginning 
in the mid-1990’s. By 2001, there 
were OHP graduate programs in 11 
universities across the country. In 
1996 the Journal of Occupational 
Health Psychology under the editor-
ship of James Campbell Quick was 
founded. The next logical step for 
this developing field was the organiz-
ing of a series smaller meetings that 
were focused on identifying ways of 
growing the field of OHP. 
 
Paul Spector and Tammy Allen hosted 
the first organizational meeting in 
2001 at the University of South 
Florida in Tampa. Representatives of 
the 11 graduate training programs in 
OHP attended. This meeting was 
followed 18 months later by a meet-
ing of the same group during the 
much larger March 2003 APA/
NIOSH Work, Stress, and Health 
conference in Toronto. At the March 
2003 meeting formal discussions 
about creating the Society began. Six 
months later, in November 2003, 
Robert Sinclair and Leslie Hammer, 
with the support of Portland State 
University, hosted the group in Port-
land, Oregon. One year later in Octo-
ber 2004, meetings were held at APA 
headquarters in Washington, DC. The 
first officers of SOHP were named, 
and charged with the tasks of putting 
in place an organizational structure 
and incorporating the Society. At the 
Washington meeting, the nascent 
Society developed a formal relation-
ship with APA. APA agreed to provide 
a bulk rate for the Journal of Occu-
pational Health Psychology for all 
Society members, the bulk rate going 
into effect in 2006. As OHP was 
developing in the United States 
through the 1990s, our European 
counterparts were also busy.  Our 
European colleagues established the 
European Academy of Occupational 
Health Psychology (http://www.ea-
ohp.org/) in 1999. With the help of 
SOHP’s founding members, many of 
whom played roles in the series of 
meetings that took place between 
2001 and 2004, the founders raised 
funds to support the development of 
the Society and the establishment of 
non-profit and tax-exempt status. 
Once the group of approximately 50 
founding members signed on to the 
Society, SOHP began to enroll as 
charter members anyone who joined 
between November 2005 and Novem-
ber 2006. These instrumental found-
ing and charter members are now 
listed on the Society’s website 
(http://www.sohp-online.org/) and 
should be recognized as critical sup-
porters of the development of the 
Society. 
ated a constitution, developed a 
leadership structure, obtained tax-
exempt status, developed a member-
ship application/renewal process, 
obtained JOHP subscriptions for all 
members, created a web site, cre-
ated a newsletter, and strengthened 
our collaborative relationships with 
APA, NIOSH, and the European 
Academy of Occupational Health 
Psychology (EA-OHP). I do not have 
the space to recognize everyone who 
contributed to these efforts, but I 
Looking Toward the Future of 
SOHP 
Bob Sinclair, President-Elect 
Portland State University 
Over the last few years, SOHP has 
developed from an idea held by a few 
visionaries into a fully functioning 
organization. SOHP officers, mem-
bers at large, and committee mem-
bers have accomplished a great deal 
in that time. Together, we have cre-
want to at least thank our past presi-
dent, Leslie Hammer and our current 
President, Pete Chen for leading us 
through the many challenges we have 
faced, and to acknowledge our secre-
tary/treasurer, Janet Barnes-Farrell 
who has been invaluable in keeping 
SOHP functioning. So, what does the 
future hold for SOHP? I see four 
interrelated goals… (continued on 
Page 3)               
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“…the first time the 
term occupational 
health psychology 
became visible in the 
research literature is 
in 1986…”  
